
About our Group Relations Workshop facilitator, Brian Bloch 
 

Brian Bloch will be the lead facilitator assisted by William Tansey. 
 
Brian has an MA degree in Conflict Transformation from Eastern Mennonite University. 
He is a certified Organizational Ombuds and is the ombuds for the Department of 
the Interior (DOI) focused on the Bureau of Indian Affairs (BIA) and the Bureau of 
Indian Education (BIE). He is also the ombuds for the Ashoka Foundation and the 
International Society for Krishna Consciousness (ISKCON).  
 
He is an experienced mediator and facilitator and has trained over 1000 new 
mediators and facilitators in ~35 countries. He regularly facilitates groups for BIA and 
BIE, adjusting the process to their needs. He has facilitated large groups (100 to 
1000+) using the Future Search methodology (futuresearch.net) and Open Space 
Technology (openspaceworld.org/wp2/what-is). 
 
This past year he facilitated a fully virtual 200+ participant, Appreciative Inquiry 
Summit (centerforappreciativeinquiry.net) for a faith-based organization along with 
William Tansey. He also uses Talking Circles (firstnationspedagogy.ca/circletalks.html) 
often in his work.  
 
As a facilitator in the Federal Government, Brian has worked on many projects 
aimed at implementing President Biden’s Executive Order 14035: Diversity, Equity, 
Inclusion and Accessibility in the Federal Workplace. He has mediated numerous DEI 
cases both inside and outside of the EEO process. Additionally, Brian has worked 
closely with multiple DEI-related projects and issues in the Ashoka Foundation and 
ISKCON.   
 
Brian is a subject matter expert in developing Integrated Conflict Management 
Systems (ICMS). 
 
He has set up such systems in DOI, Ashoka, and ISKCON. If desired, part of the 
facilitation could discuss this way of establishing a system for addressing conflict early 
before they blossom into larger disputes.   
 
William is a trained AI facilitator that brings 20+ years of management experience at 
a Fortune 500 company (UPS) to the field of Organization Development. 
 
Over the past two years since leaving UPS, William has gained experience in 
facilitating change summits for large organizations, creating a shared vision with all 
levels of the organization. Creating and facilitating team-building workshops for an 
international executive committee, providing organization development support for 
a large educational institution in London and facilitated virtual town halls with 
parents, students, and staff.   
 
Over the past two years, William and Brian have worked together with great success 
on multiple facilitation projects with executive teams and ISKCON. Brian’s extensive 
experience in conflict resolution, mediation, and facilitation along with William’s 
experience and training in facilitation using the AI methodology create a strong 
team for facilitating and achieving the goals and objectives set out in the RFP.   


