
CANDIDATE STATEMENT 2022 
Laurie Coltri | Second Vice President 

 
This candidate was interviewed and selected by the Nominating Committee  

and is part of the Nominating Committee’s Slate of Candidates. 
 
I am the Nominating Committee’s slate nominee for Board of Trustees, 2nd 
Vice President. I welcome Steve Parr’s recent decision to also run for this same 
slot, because I think that choice in who governs our congregation is a very 
good thing – in fact I have been an advocate for opening up the process of 
candidacy for a number of years. Since Steve emailed a detailed statement to 
all of you of his interests and qualifications, I decided to do the same, so that 
you could be well-informed. 
 
I can begin by repeating, verbatim, the words I submitted to the Board, and 
which are printed in the Slate of Candidates 2022 document: 
 
Laurie Coltri, a retired mediator and adult educator, has been a UUCC 
member since 2003. You may recognize her as a choir member and as the 
videographer of UUCC’s virtual choir videos. She has served in a variety of 
leadership positions, including Paige’s installation reception team leader; 
Sunday morning refreshments coordinator; webmaster of the Auction Team; 
co-chair of the Spaced-Out Task Force, Music Committee and Communication 
Council; and chair of the Trust & Reconciliation Committee. 
 
Laurie wants to help UUCC be a vibrant and healthy congregation: a place that 
attracts people to come, stay, and engage; a community of care offering a 
sense of sanctuary for all and a source of joy, comfort and support during life’s 
great transitions; a place that supports and encourages its staff and volunteers; 
a safe, loving, and values-driven place to raise children; a place to hone the 
muscles of deep listening, compassion, and justice; and an exciting, engaging 
center for doing good in the world. 
 
I am running to be a member of our Board of Trustees because I love UUCC, 
and everyone in it. I want it to be a big and healthy tent where anyone who 
affirms our basic principles can feel welcome and safe, regardless of who they 
are, where they are from, how old they are, who they love, and what faith 
traditions they come from. I promise, if elected, to be a steward for its growth 
and development. 
 
In my varied roles throughout the congregation, I have become quite familiar 
with how UUCC is managed and governed, including its modified policy 
governance structure; and its recurrent struggles with member retention, 
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volunteer engagement, budgetary challenges, and persistent conflicts. In past 
years, UUCC operated in a Council system, and my positions as co-chairs of the 
Music Committee and Communication Council meant I participated in an 
advisory body known as the Leadership Council. The Leadership Council, 
more than any other position, educated me to the budgetary challenges of 
running a mid-size religious congregation like UUCC, to the realities of funding 
a wonderful staff, to the diverse interests within UUCC’s many important 
constituencies, and to the sacred nature of financial stewardship. 
 
I want UUCC to be a place where people across the lifespan can learn, grow, 
and be supported in hard times. It is especially important to me that people at 
UUCC know that to be fully human is to be “perfectly imperfect,” and that they 
will be accepted and valued even when they fall short. 
 
Like many, I feel called to honor and affirm our 7 UU Principles, and I believe 
that to fully live these principles, we must also dismantle racism and other 
oppressions across society. This call is terribly urgent, and so, like many in our 
congregation, I wholeheartedly support our congregation’s Beloved 
Community Resolution, adopted in 2020. I believe that to build a Beloved 
Community we need to express four traits: 
 

1. A good-hearted and empathic spirit; 
2. A rational, curious, seeking, and critical mind open to paradigm shifts; 
3. The courage to take risks, despite the possibility of failure or error;   
and 
4. The willingness to act. 

 

These are traits I have seen in abundance amongst those in our congregation, 
and I’m optimistic about our ability to move forward. 
 
I want UUCC to be a place for play, connection, and sharing. I want it to be a 
place where each person’s unique contributions to make the world better are 
valued and appreciated — whether these actions are individual or collective; 
and in whatever area moves them to act. And I wish UUCC to be a place where 
swords are beaten into plowshares: where conflict, when it happens, is actively 
transformed into love, opportunity and growth. As a mediator, I know that 
when conflict has eroded trust, it is restored only through sustained action 
which proves, again and again, that trust is warranted. 
 
A healthy community, like a choir, depends on differences — a community of 
people who join their diverse voices to create something wonderful. May it be 
so with our congregation. 
  



__________________________________ 
 

“Voices of UUCC” Blogposts by Laurie Coltri: 
 

• Is Incivility a Disease? (February 7, 2017) 

• Conversations for Change: A Response to Karl and Carla (April 3, 2017) 
• Vegan Carrot Cupcakes “With Benefits” (April 12, 2017) 

• Who Are Your Heroes? (May 21, 2017) 
• An Open Letter to the Police Lives Matter Guy (October 22, 2017) 

• Stir the Pot! (June 24, 2018) 
• Anti-Racism and the 4th Principle (September 9, 2019) 

• The Miraculous Dance of Attunement (December 31, 2021) 
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